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Abstract

Introduction: Dominant leadership and management style can play an important role on
nurses' attitude towards autonomy, and its application in their professional life.

Objectives: Leadership and management styles are one of the challenges facing nurses’
autonomy. Considering the importance of nursing autonomy and its outcomes on
professional performance, job satisfaction and self- efficacy, this study was conducted to
determine the relationship between head nurses’ leadership styles from nurses’ point of view
and professional clinical autonomy in emergency unit nurses.

Methods: This cross-sectional, descriptive correlational study was conducted in 2021 2022
on 221 emergency nurses working in Alborz Province in Iran using the census method. Data
collection tools were Demographic Questionnaire, Multifactor Leadership Style
Questionnaire (MLQ) and Nurses Autonomy Questionnaire. The data were analyzed using
SPSS software V.27 and PLS software V.3 and descriptive statistics (mean and standard
deviation) and analytical statistics (spearman correlation, pearson correlation, T test) at the
significant level of (p<0/05).

Results: The mean and standard deviation of nursing autonomy was (78/68+27/68),
transformational leadership style was (72/41+£22/41), transactional leadership style was
(72/25£22/25), and laissez-Faire leadership style was (47/55+2/45). According to the results
of the pearson correlation test, there was a positive, significant correlation between
transactional and transformational leadership style with nursing autonomy (p<0/05). There
was no correlation between laissez-Faire leadership style and nursing autonomy. All
dimensions of leadership styles had significant and positive relationship with nursing
autonomy; the most impressive dimensions were building trust and management by
exception(active). Nursing autonomy had positive relationship with aging, marriage, work
experience, and satisfaction with working in emergency units. Nurses’ desire to be
transferred from emergency units had negative relationship with their autonomy.

Conclusions: According to the significant relationship between head nurses’ leadership
styles and nurses’ autonomy in emergency unit nurses working in Alborz selected hospitals,
it is recommended that head nurses attend practical leadership training courses periodically,
to enhance their professional leadership skills.
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